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TCP ) Why Scandinavia?

“I can t believe how different the UK protection market is
compared with Scandinavia. We have the exact opposite
problem - most of our consumers are actually over insured/”

Why?
O Insurer led innovation
O Employee not Employer centric

1 Flexible & Reviewable

(1 Portable benefits
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Why Scandinavia?
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TCP 3 Employee Engagement

Key questions
0 How is Group Protection currently sold to employees?

0 What engagement is there ‘post induction’?

d How we can be more innovative within the current Group
Protection propositions space?

By providing choice and options we can at least
start a conversation with customers.
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TCP D Using Technology
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TCP 3 Summary

So...

Will employers grow the market?

Only with us together

It’s up to us as an industry to innovate and
engage employees and employers, not to pass
the responsibility and then bemoan their
collective indifference




